“, 








PRINT SHOP 
TEACHER 


A.F, OF T. LEADER TALKS TO SCHOOL BOARDS 





asulzobow 


s TEACHER RAIDING SPREADS STATE TO STATE 





YFHIVIL NVOIGIWY 


au 




















OMETIME AGO, one of our members ae peaiiile seam 
S wrote a letter to me in which the fol- 
lowing was highlighted: 

“IT am proud to be a member of the 
American Federation of Teachers. All of 
the wonderful things that the American 
Federation of Teachers does for ils mem- 
bers maintains my morale and fills me with 
a feeling of importance—intangible quali- 
lies so necessary to a good teacher.” 

We appreciate such a tribute. It helps 
remind us that the A.F. of T. works con- 
stantly for increased teachers salaries; im- 
proved working conditions; teachable class 
size; curriculum development; collective 
bargaining; social security, and many other 
teacher and education benefits. 


But, most of all, we have given moral, 
political, and financial support to the limit 
of our ability to our members in time of 
need. Following are a few of the many 
tributes we have received from teachers 
whom we have helped to resolve specific 
problems, and which have been reported 
in previous issues of the American Teacher 
publications: 


RGO, ILLINOIS; On May 23, 1957, 

six union teachers were told to resign 
or be fired. No reason for this arbitrary 
action was given, and Richard Hauswald, 
who had been a teacher in the Argo high 
school for 26 years, contested the action, 
with financial and legal assistance from the 4.F. of 7., the Jllinois 
State Federation of Teachers, and his own Local 943, Southwest 
Suburban Teachers Union. 


The AF. of T. upon advice of counsel, took the case to the 
Cook county courts where it was ruled that no cause was shown 
for dismissal and remanded Mr. Hauswald to his job in Argo 
with full compensation for all salary loss incurred. In a letter 
of thanks, Mr. Hauswald stated: 

“I am grateful for the complete cooperation and help given me 
by the American Federation of Teachers. Attorney Ligtenberg 
was superb! Without my membership in the A.F. of T., 1 could 
not have prosecuted this case. I cannot tell you how happy I am 
with the Judge’s decision.” 


EST ST. PAUL, MINNESOTA; Glenn Holmquist, president 
\4 of our West St. Paul Federation of Teachers, Local 1148, 
agreed to chaperone a routine, after-school function for which he 
received no pay. Two boys in attendance became troublesome 
and it was necessary for Mr. Holmquiest to use force to main- 
tain proper order. The teacher was arrested on an assault and 
battery charge brought by the parents of one of the boys. He was 
given full financial support by the Minnesota State Federation of 
Teachers, the A.F. of T., and the West St. Paul Federation. When 
the case came to trial the judge ruled not guilty. Mr. Holmquist 
writes: 


“The American Federation of Teachers proved to me once again 
that it stands unequivocably on the side of the classroom teacher. 
As soon as the A.¥F. of T. state and national offices heard of the 
case, they pledged their active support. President Megel sent a 
most comforting telegram the same day he was notified. 


“The attorney's fees were shared equally by my own Local, by 
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the Minnesota Federation of Teachers, and 
the American Federation of Teachers. Re- 
sponse of my school employers was some- 
what different. I shall never be able to re- 
pay the A.¥. of T.- 


aid, but also of even greater importance, 


-not only for financial 


the mental comfdrt which assurance of tts 
support provided for me during this diffi- 


cult time.” 


testa HAUTE, INDIANA: Indiana 


operates under a township trustee 


system in which the trustee has complete 
control of the school system. The Harrison 
lownship trustee owned an Oldsmobile 
automobile agency. In Sept. 1957, he arbi 
trarily transferred, demoted, or dismissed 
17 union teachers and there was evidence 
that the action was taken because the 
teachers failed to buy a car through the 


trustee's agency. 


The Local's request for aid from the 
National Office received immediate atten- 


tion and through coordination of the 


A.F. of T., the Terre Haute Central Labor 
Body, and aroused parents of the commu 


nity, this case was successfully concluded. 

Dr. Marjorie C. McDaniels, president of 
the Vigo County Council of Classroom Teachers, Local 764, 
stated: 


“Without the help of the American Federation of Teachers, 
this injustice could not have been corrected. The arbitrary 
transfer and demotion of teachers, if uncontested, would have 
destroyed basic and fundamental rights of teachers. The results 
attained through the efforts of the A.¥. of T. have raised the 
morale of our union teachers to new heights and restored the 
faith of the parents in their schools.” 


9 et ss ILLINOIS: In 1954 the Waukegan township 
high school board found it necessary to reduce its teaching 
staff and dismissed three tenure teachers, members of the Lake 
County Federation of Teachers, Local 504, but retained some 
non-union, non-tenure teachers. 


With assistance from the A.F. of T., the case was fought 
through five state courts and in Jan., 1958 after four years, the 
union teachers involved were ordered returned to their jobs in 
the Waukegan township high school and given back pay. Homet 
G. Hankenson, one of the teachers who was returned to his job, 
writes: 

“IT am writing to thank you for the help that you and the 
representatives of the American Federation of Teachers gave me. 
Without your help, I would never have regained my job. My 
situation clearly indicates the need for a teachers organization 
which stands by its members and assists teachers in times of need. 

“My gratefulness to the A.F. of T. is enhanced by the fact 
that I received no help whatsoever from any other organization 
in which I held membership. In a case as important to teacher 
welfare as this case was, it is regrettable that no other organiza- 
tion took the time nor the trouble to help me. This ,too, strength- 
ens my faith in the A.F. of T.” 
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ON OUR COVER CONTENTS 


EACHER on our cover is J. B. McGinty who has D) 
started hundreds of young men and women in the 
printing arts during his 21 years as teacher in Chicago's 


Washburne Trade school. § No Ceiling on Education, Statement by the 
‘AFL-CIO Executive Council 


The President's Page, by Carl J. Megel 


McGinty now heads the linotype division of the 
school’s printing department which also trains appren- 


tices for the four Chicago newspapers and many of the 7 An AF. of T. Leader Talks to School Boards, 
city’s printing establishments. by Rosalie C. Kraus 

The public high school is one of several in Chicago 
which turns out young people qualified to enter the 9 Teacher Raiding Spreads State to State, by 
skilled trades. Marie L. Caylor 


McGinty is a member of Chicago Teachers Union, 


Local 1, and Chicago Typographical Union, Local 16. 10 Right to Eat Law Passed in Massachusetts 
Student at the linotype is James Rudnick, senior. 


Convention Alert 11 Union Teacher Talk 
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No 
Ceiling 
on 


Education 


Statement 
by the AFL-CIO 


Executice Council 
at This Year's Meeting 
in Miami Beach, Florida 


HE FAILURE of the Administration to grasp the 

magnitude of the Soviet challenge is perhaps best 
illustrated in the way it has acted in the field of edu- 
cation. The President’s program for education sub- 
mitted to the Congress... is too litthe and too 
limited. Let us hope it is not already too late. 

While Sputniks have dramatized our failures, the 
crisis in education has been with us for years. Every 
day of further neglect puts us further behind. America 
cannot afford to wait any longer. At every level, our 
educational system must be strengthened. No child 
should be deprived of the best possible educational 
opportunities because of lack of school facilities, be- 
cause of lack of qualified teachers, because of financial 
difficulties or because of racial discrimination. 


HE CRISIS in education is a national problem, 
with national survival itself at stake in this space 
age. The role of the states and the school districts will 
continue to be crucial, but the magnitude of the crisis 
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is so great that a major national effort is essential. Yet 
the sad fact of the matter is that the President's pro- 
posed budget requests $300 million Jess for all types 
of educational activities than he requested in his last 
year’s budget—before Sputnik. 


This incredible feat—reducing our educational 
sights in the face of new Soviet challenges—was accom 
plished simply by dropping completely any recommen- 
dations for a school construction program and by sub- 
stantially curtailing the 10-year-old program of federal 
assistance to school districts affected by the impact of 


United States government installations. 


MERICA, of course, needs more scientists and 

engineers. But we also need better trained diplo- 
mats and social scientists and language experts. The 
total war against tyranny depends upon our children’s 
grasp of the humanities as well as the sciences. But 
neither the physical nor the social scientists will come 
from a vacuum. Their college and post-graduate train- 
ing must be based upon a sound grounding in funda- 
mentals at the primary and secondary levels. Yet, the 
Administration has abandoned the school construction 
program—with the prospect looming of a 500,000 
classroom shortage within 5 years. 


The Administration's new education program has 
been ballyhooed as a $1 billion program. But a billion 
dollars for 4 long years is just a drop in the bucket. 
There must be no ceiling on meeting the nation’s 
educational needs. Educational authorities have de- 
clared that America needs to invest billions of dollars 
more each year in our education system and in Ameri- 
ca’s youth if we are to make real progress. 


HE AFL-CIO, in accordance with the proud record 

of organized labor for a hundred years, will con 
tinue to press for real support to education at every 
level and in every field. 


We will support a school construction program that 
will make a real dent in our growing classroom 
shortage. 


We will support a program aimed at assisting in the 
recruitment and retention of the best possible teaching 
force, with adequate wages and decent working condi- 
tions assured to our nation’s teachers. 

We will support a program of federal aid to higher 
education which will make it possible for every Ameri- 
can boy or girl who demonstrates ability and interest 
to complete a college educai‘on without regard to his 
financial condition. 


HERE MAY be honest disagreement among Ameri- 

cans as to the best types of missiles we should 
develop, or how many army divisions we should sup- 
port. But there can be no disagreement about the need 
to protect America’s most precious asset—its children. 
There can be—there must be—no limit on what we 
do to protect and strengthen this asset. 


The AFL-CIO calls upon the Administration and the 
Congress to move boldly and quickly. The future of 
our children and the world they inherit is at stake. 
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Talks 


AN A.F. OF T. LEADER 


To School Boards 


She Also Answers the Question 
of Non-Member Teachers, “Why 
Belong to the Teachers Union?” 


BELONG to a union of teachers. 
Why? 

Because | believe that teachers are 
first class citizens of the United States 
of America. 

Because | believe that, as first class 
citizens, teachers have the same rights, 
responsibilities and rewards as other 
first class citizens. 

Because | believe that teachers have 
as much right to belong to the organ- 
ization of their own choice as do other 
first class citizens. 

Because | believe that the American 
Federation of Teachers is the only 
organization in my profession which 
truly represents classroom teachers in 
their struggle to up-grade teaching. 

Because | believe that affiliation 
with American Federation of Labor- 
Congress of Industrial Organizations, 
as the professional wing of that group, 
gives us strength to carry on the up- 
hill battle to provide equal educational 
opportunities for all children. 


HEORETICALLY, 

- first class citizens. Actually, are 
they? In thousands of public school 
systems in our great country teachers 
have no opportunity to choose what, 
if any, organization they will join. | 
know, for instance, that within the 
past year, the superintendent of 
schools in a small community near 
Moline called a special meeting of his 
faculty to tell them that if they had 
anything to do with the teachers’ un- 
ion he would fire them. The reason 
for his fright? A simple request in 
his mail for a list of the names and 
addresses of his teachers! 

I can hear some of you (school 
board members) say, “Oh, that must 
be an isolated case.” You are wrong, 
I am sorry to say. It is one of many 
such episodes. I will document my 
statement about this teachers’ meeting 
for anyone who cares to know the 
facts. Another way in which teachers 
are frequently forced into second class 
citizenship is through the use of so- 


teachers are 


*Vice-president American Federation of 
Teachers. Reprinted with permission from 
the Illinois School Board Journal. 
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called loyalty oaths. Whatever may be 
his or her opinion of current forms 
of such mandatory oaths, a thoughtful, 
fair-minded citizen ought to realize 
that such oaths do, in effect, set teach- 
ers aside in a separate class of citizens. 


The premise of the right to self-rep- 
resentation is, admittedly, the corner- 
stone of democracy. I have no statis- 
tics to prove my point, but I wonder 
how many boards of education in any 
state actually do sit down with class- 
room teachers to talk over policies and 
problems which directly affect these 
teachers. And yet, another premise of 
first class citizenship is that the dig- 
nity and worth of each individual is 


respected. Individuals involved should 
have the opportunity to participate in 
the making of decisions. That they do 
not generally participate in our public 
schools is further evidence that teach- 
ers do not possess first class citizen- 
ship. 


BELIEVE we would all agree that a 
first class citizen ought to be al- 

lowed to participate in his municipal 
state and national elections without 
fear of reprisal from his employer. 
And yet, it is a fact that within the 
past two years, a west coast board of 
education passed a _ regulation for- 
bidding such activity on the part of 
its employees. A legal battle ensued. 
The teachers’ union was successful. 
The rule was rescinded. If the board 
of education had been aware of the 
basic citizenship rights of its teachers, 
the incident would not have occurred. 

The most important learnings of our 
American children are the 3 R’s of 
democratic citizenship — rights, _ re- 
sponsibilities, rewards. All the read- 
ing, writing and arithmetic knowledge 
they have cannot make them good, 
useful, happy, first class citizens of 
our democracy. 

Our prisons are full of people who 
may be able to pass college entrance 
examinations but who know little or 
nothing about the rights of their fel- 
low men, or of their own responsibility 
to democratic society. Since most of 
them attended our public schools at 
one time or another, it appears prob- 
able that the schools provided some 
element that contributed to their de- 
linquency. The prevalence of mere lip 
service democracy in the day to day 
relationships between teachers and 


their superiors could be one of the 
contributing factors in this situation. 

Our public schools are not fulfilling 
their obligation to our children unless 
education takes place in a truly demo- 
cratic atmosphere. 


Children admire 
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and imitate adults, especially their 
parents and their teachers. When 
teachers are consistently ignored by 
their employers in regard to their own 
right to function democratically. it is 
only natural for them to tend to ig- 
nore democratic practices in the school 
room. 


OW DOES a teachers’ union help 

its members to be and to remain 

first class citizens of our democracy ? 

The long-range objectives of the Amer- 

ican Federation of Teachers (as stated 

in its constitution) give this informa- 

tion clearly and concisely by stating 
that they shall be: 


“1) To bring associations of teach- 
ers into relations of mutual assistance 
and cooperation. 


“2) To obtain for them all the rights 
to which they are entitled. 


“3) To raise the standards of the 
teaching profession by securing the 
conditions essential to the best profes- 
sional service. 


“4) To promote such a democratiza- 
tion of the schools as will enable them 
better to equip their pupils to take 
their places in the industrial, social 
and political life of the community. 


“5) To promote the welfare of the 
childhood of the nation by providing 
progressively better educational oppor- 
tunity for all.” 


Education Summary for August 20, 
1956, quoted the action program of 
the American Federation of Teachers 
as follows: 


“1) A single salary schedule starting 
at $5,000 and reaching $10,000 in 
eight or less annual increments at the 
Bachelor’s level, with an additional 
spread of up to $500 for training 
above the B.A. degree, so that teachers’ 
incomes may more nearly equal those 
of other professions requiring com- 
parable education and training. (This 
program now calls for $6,000-$12,000 
at the Bachelors. ) 


“2) State tenure laws to protect 
teachers from being discharged with- 
out proved cause, after reasonable pro- 
bation. 


“3) Better teacher retirement pen- 
sions, supplemented by Social Secur- 
ity. 

“4) Adequate accumulative — sick 
leave, hospital and medical insurance 
paid for from school funds and sever- 
ance pay. 

“5) Published personnel procedures 
relating to teachers’ grievances and 
classroom discipline. 


“6) The right of teachers every- 
where to organize, negotiate and bar- 


& 


gain collectively with their employers.” 


a who belong to the 
American Federation of Teachers 
become active participants in setting 
school policies and solving their own 
problems. They carry their fair share 
of the responsibility for maintaining a 
democratic school atmosphere, rather 
than being content to sit back and let 
the administrators do it all. There is 
a belief here and there that the teach- 
ers union is against the administra- 
tors. That is not true. 


We simply believe that it is impos- 
sible for our supervisors to fairly and 
properly represent us in salary, secur- 
ity, working conditions, et cetera. 
Because of the very nature of their 
work, we believe that they can not 
have the same viewpoint that class- 
room teachers have. We believe that 
the public schools will provide better 
education for our children if we take 
part in setting up policies and proced- 
ures which affect us. 


HE AMERICAN Federation of 
Teachers is a true Federation, 
united by mutual compact “but each 
unit retaining local powers and rights. 
The units are state Federations and 
local Federations which pay per capita 


dues to the A.F. of T. 


Our governing body is called an 
executive council which consists of six- 
teen vice-presidents and a full time 
president. Their authority comes di- 
rectly from the national convention. 
Each vice-president is assigned to a 
geographical area, serving without pay 
as each one is a working classroom 


teacher. Each member has an equal 
voice in all of the business of the 
union. 


Elected officers have little or no 
power except by mandate of the mem- 
bers. I hold a local, a state and a na- 
tional office, so I know that to be a 
fact. Each member is entitled to all 
of the privileges of membership. Re- 
source personnel are ready to advise 
and serve: defense funds are available 
in case of need; research department 
furnishes pertinent data of profession- 
al caliber; publicity and public rela- 
tions experts serve every local and 
state unit. 


The relationship of the American 
Federation of Teachers to its affiliates 
in AFL-CIO is that of one autonomous 
international union to another. The 
dues payment at the local level pro- 
vides affiliation with AFL-CIO at the 
local, the state and the national level. 
We participate through our elected 
delegates in the policy-making and 
other business of our labor afhliates. 
It is a well known fact that organized 
labor is quick to support any project 


for the welfare of public education. 
Through. that support, the teachers’ 
union is succeeding in its forward push 
for better schools. 


N LINE with our belief of self-repre- 
sentation, the American Federation 
of Teachers passed convention resolu- 
tions recently, advocating that all Lo- 
cals work toward collective bargaining 
with their employers. Our interpreta- 
tion of collective bargaining simply 
means that we have the privilege of 
sitting down and talking over our 
problems in a friendly democratic 
fashion, coming to mutual agreement 
on procedures and policies affecting 
teachers. 


Many Locals already have function- 
ing written agreements with their 
boards of education. Since public em- 
ployees are not under the jurisdiction 
of the National Labor Relations Act, 
there is no set formula for such bar- 
gaining. The basic right of teachers 
to discuss group problems with admin- 
istrators and boards of education is 
recognized generally by the courts. In 
Illinois, an agreement is in effect be- 
tween Proviso Township High School 
board of education and Local 571, 
A.F. of T. The following is a direct 
quote from that agreement: 


“All disputes between the board of 
education and the union shall be con- 
sidered and, if possible, decided with 
all expedition in conference between 
the representatives designated and au- 
thorized by the board and the union. 


“Disputes between the union and 
the board growing out of grievances 
shall be handled in the following man- 
ner: 


*“A) In conference with the school 
superintendent ; 


“B) But failing to reach an adjust- 
ment in this manner, it shall be the 
duty of the designated representative 
of the board and the union within 
five days after such dispute to specify 
in writing to the board and the super- 
intendent a time and place at which 
such conference shall be held; pro- 
vided that the time and place shall be . 
no less than five days or more than 
twenty days from receipt of such 
notice.” 

Statements in regard to discrimina- 
tion against union members, the privi- 
lege of holding union meetings in 
schools after hours are two of the 
other matters covered in this pact. 
Our experience shows that when such 
agreements are thoughtfully entered 
into, they help smooth the way for 
both teachers and administrators. 

Fellow teachers frequently quiz me 

Turn to Page 14 
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teacher raiding 


SPREADS, 


state to state 


EACHER! TEACHER! Where can 

we find a teacher? 

That’s the cry again being raised 
by superintendents across the country 
as they attempt to answer their own 
question with a form of teacher rust- 
ling called raiding. 

It’s all legal, and it’s done in the 
best of cities. While still most prev- 
alent during the summer as well as at 
contract time in the spring, the grow- 
ing teacher shortage has made it a 
continuing effort in many areas. 

Teacher-short districts with inade- 
quate teachers’ salaries raid districts 
where salaries are even lower, and 
come away with the teachers they 
need, hoping meanwhile that they can 
hold those they have against other 
raiders. 

But each spring especially, for fall 
staffing, superintendents look over 
their unfilled rosters and mounting en- 
rollments, and then set out with the 
heart and determination of a Jesse 
James. Their hunting has become al- 
most traditional. 

In New Jersey, last spring, Ben 
Epstein of Newark, legislative repre- 
sentative of the New Jersey State Fed- 


eration of Teachers, told the state 
legislature of “pirating of teachers 


from one district to another,” and 
Paul R. Jones of the New Jersey de- 
partment of school superintendents, 
lamented the low level of teachers’ pay 
in areas where district will 
probably _ steal teachers we'll 
need tomorrow.” 

The recruiters sent out each year by 
the Long Beach, and other California 
school boards, to search the nation’s 
classrooms for teachers may be more 
thorough and systematic than most, but 
they are not atypical. The mountains 
are coming to Mohamet—with sal- 
aries a little but not too much higher, 
and promises that are increasingly 
persuasive. 


“some 
those 


ABOR’S DAILY also at this time 


a year ago reviewed the practice 
of raiding in an _ interview with 
Howard Andrews, superintendent of 


*Editor, American Teacher Publications 
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schools in Kellogg. Idaho, which is the 
proud possessor of a new steel and 
glass million-dollar high school that 
rises on pillars above a stream against 
the background of the Bitterroot 
mountains, 

“Somehow,” Andrews was quoted as 
saying. “we can raise enough money 
to put up wonderful buildings, but we 
can’t raise enough money to hire good 
teachers. I have to run around the 
country like a traveling salesman to 
find teachers for our schools.” 

Idaho teacher salary schedules, he 
admitted, are not high enough “to 
attract good teachers; not even enough 
to lure the fair ones. We’re raided by 
Oregon and Washington. They pay 
more money. They offer more pros- 
pects.” 


While this leaves Idaho with a teach- 
er deficit, it should make Oregon and 
Washington happy. But it doesn’t— 
because California raiders are luring 
their teachers, as in Seattle, for exam- 
ple, where it has been said you could 
“throw a stone in any of the large 


hotels almost anytime and hit a Cal- 
ifornia recruiter hard at work. 


Where then does Idaho go to raid? 


The answer: to the midwest, where 
salaries are still-lower—to Nebraska, 
lowa, Kansas, Missouri, and the Da- 
kotas. These, in turn, have to go to 
the south for their teachers. 


“It’s a real rat race,” Andrews com- 
mented. “Everybody raids each other. 
It’s like pony-stealing in the wild west 
days.” For his beautiful new school 
Andrews wants “teachers who can 
teach. But getting good teachers takes 
some working at.’ 


+ 


Supt. Andrews, attempting to staff 
his million-dollar school with $3,000 
teachers, represents the sad truth that 
never in the history of education has 
so much effort by so many accom- 
plished so little year after year, to 
solve the basic problem of the shortage 
of teachers. The reshuffling by raiding 
creates a situation that is growing 
worse instead of better—because no 
basic solutions are put into effect. 


HE A.F. OF T. has proposed these 

basic solutions: The adequate pro- 
fessional salary that will bring back 
to teaching those who could not afford 
it before and attract the young college 
graduates; democratic teacher-employ- 
er relations, including collective bar- 
gaining, to make teachers first-class 
citizens; and Federal aid to schools for 
teachers’ salaries as well as school con- 
struction. 


These are solutions, not panaceas. 
They require a re-examination of pro- 
cedures and attitudes toward educa- 
tion. Raiding does not supply the solu- 
tion. Neither does mass-education by 
television. Nor does merit rating or 
the use of teachers’ aides. 


Some programs can be classified as 
inadequate because, while they may 
contain some worthwhile elements, 
promise so much more than they can 
deliver. Such a program now fading 
out was the one launched by the 


Women’s Bureau of the Department 
of Labor and the U.S. Office of Edu- 
cation four years ago to recruit and 
prepare housewives who acquired de- 
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grees at least five years previously for 
elementary school training. 

Accompanied by publicity in such 
magazines as the Saturday Evening 
Post, Woman’s Day and Ladies’ Home 
Journal, the program has produced 
comparatively few new teachers thus 
far. 

Close examination shows that the 
governmental bodies involved contrib- 
uted no more than’ words of encour- 
agement to the more than 100 colleges 
and universities participating, includ- 
ing the University of Arkansas, in a 
state where teachers’ salaries remain 
notoriously lowest. 

The most significant comment on 
this purported solution to the teacher 
shortage was made in a report from 
the Women’s Bureau itself. Noting a 
one-time program at the University of 
Rochester (N.Y.) in cooperation with 
the Rochester schools, the Bureau 
added: “The progam was discontinued 
when the Rochester board of educa- 
tion increased its beginning salary for 
fully certified teachers to $4,000 and 
was able to obtain an adequate 
supply.” 

There are many schemes, national. 
state and local, to train teachers with 
aid of scholarships, low tuition or 
none at all in teachers’ colleges, and to 
indoctrinate youth with a desire to 
enter the profession. 

But how about Federal aid to in- 
crease and equalize teachers’ salaries? 
State aid and local pay scales for the 
same purpose? Such questions are 
met in the Congress, too many state 
legislatures, and in as many school 
districts as can get away with it, with 
“thundering silence.” 


EANWHILE the teacher rustling 

superintendents and school boards 
made no pretense of trying to solve 
anyone's problem except their own, 
while also going after teachers’ college 
seniors with all the determination of a 
major league baseball scout attempt- 
ing to lure a high school pitching 
phenomenon. 

Chicago is searching mid-western 
smaller cities and towns as well as 
calling over the radio for nearly 4,000 
new teachers it will need this fall; 
New York city, the smaller districts 
of the adjacent east. Their recruit- 
ers are finding the going harder. 
Many teachers in smaller communi- 
ties want none of the overcrowded 
classes, double shifts, and discipline 
problems of these and other larger 
cities. Immediately adjoining districts 
have come to meet the raiders with 
higher salaries than the latter now 
pay. 

There can be no criticism, other 
benefits and working conditions being 


10 





equal, of school districts that compete 
for teachers with higher salaries. 
Districts that make themselves really 
attractive to teachers have fewer staff- 
ing problems. 

The district that engages in a far- 
flung teacher procurement program 
with paid recruiters, will usually bear 
investigation. Teachers leaving or 
avoiding such schools obviously found 
reason to do so. These reasons are too 
numerous and too well known to every 
teacher to require complete listing 
here. Some obvious questions are: 

What is the teacher turnover in the 
recruiting district? Is the cost of liv- 
ing higher than the seemingly attrac- 
tive salaries? Is the school administra- 
tion merely trying to fill vacancies 
without attempting to hold presently 


employed teachers? 

Hoes it provide a salary schedule 
which increases consistently to an ade- 
quate maximum in a reasonably short 
time? Does the district provide sick 
leave, pensions and other benefits that 
are as good as you have now? 

Teachers faced with the promise of 
higher salaries and inducements in the 
form of glittering generalities to move 
to other localities, will do well to write 
the A.F. of T. Local in the district to 
get the answers and find out if the 
recruiting promises are valid and sin- 
cere. 

The dedicated teacher trying to make 
teaching a profession will most often 
find that she can best accomplish her 
ambitions by supporting the program 


of her A.F. of T. Local. 





Right to Eat 
Law Passed 


un Massachusetts 


RIGHT TO EAT law providing 
for a 30-minute daily duty-free 
lunch period for teachers of the state 
has been enacted in the Massachusetts 
legislature by an 
overwhelming ma- 


jority. 
The legislation 
was successfully 


enacted with the 
united and aggres- 
sive support of: 
the Massachusetts 
Federation of La- 
bor and Massa- 
chusettts Federa- 
tion of Teachers. 


Mr. Gibeau 


It provides that 
the half-hour duty-free period shall be 
between 10 a.m. and | p.m. It went 
through the senate by a 31 to 3 vote, 
and previously through the house by 
a margin described by Sally Parker of 
Boston, A.F. of T. field revresentative, 
as overwhelming. 

The law is the second of its kind in 
the United States, the first having been 
passed in last year’s Illinois legislature 
under the leadership of Rep. Carl So- 
derstrom of Streator, a son of the 
president of the Illinois Federation of 
Labor, as well as other members of 
the assembly. 


IMILAR BILLS were introduced in 


last year’s legislatures in numer- 
ous states, and are, pending this year 


in the New York and other off-year 
assemblies. The Illinois and Massa- 
chusetts actions are also expected to 
give impetus to similar legislation in 
the majority of states next year when 


most sessions are held. 


A.F. of T. President Carl J. Megel, 
in Chicago, called the Massachusetts 
law a step toward reducing the state's 
teacher shortage. He added: 

“Teachers cannot function properly 
at the tensions they do, without the 
interval to lunch and relax at mid-day. 
Such laws add to teacher efficiency.” 


EORGE GIBEAU of Lawrence, 

president of the Massachusetts 
Federation of Teachers, said the state's 
teachers are “greatly indebted” to the 
untiring work done by Kenneth Kel- 
ley, secretary-treasurer and legislative 
representative of the Massachusetts 
Federation of Labor, to get the bill 
through. 

Equal credit was given for the work 
of Martha O’Neil of Boston, MSFT 
legislative representative, in informing 
senators and assemblymen of the need 
for the lunch period. Lobbyists of the 
Massachusetts superintendents associa- 
tion and the non-union teachers’ asso- 
ciation opposed the bill in house com- 
mittee but the latter gave nominal 
approval after it had passed the house. 
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HE GARY Teachers Union, Local 

4, of which Miss Hazel Grieger is 
president, put on a battle that resulted 
in short life for an 
order by a new 
princi p al cutting 
the lunch period 
for teachers in the 


city’s Bethume 
school f rom an 
hour to 30 min- 
utes. 


Waymond L. 
Burton, the prin- 
cipal, made the cut 
and ordered teach- 
ers to supervise 
pupils at lunch for half their previous 
lunch time. Local 4 took the matter 
to the school board which ordered the 





Miss Maloney 


Union ‘lea eher la 


issue resolved. and the full hour was 
had been in 


restored after the cut 
effect about three weeks. 


Miss Ann Maloney former A.F. of 7. 
vice-president and long a Gary and 
Indiana union leader, called the out- 
come a “fine victory,” since many 
teachers feared the cut in one school 
might have been a first step in reduc- 
ing Gary’s 8-year, one-hour lunch per- 


iod rule, had it gone uncontested. 


Be 


HUNDRED and one AF. 


capita to have made or exceeded 
The 14 newly over the top were: 
Alaska—Anchorage Federation of 


ers, Local 1175. California—Humbolt Coun 





TEACHER’S DAILY LES 
THE NEW PRACTICAL CURRICULUM 


handsome, durable loose-leaf binder. Fillers 


BOOK (with Filler) 


SON PLAN AND GUIDE 
PLANNING AID TO BETTER TEACHING 


“Shows Teachers How to Plan—Helps Supervisors to Train 
Their Teachers How to Plan” 
PRICE LIST* 
Each book contains a school year’s (40 weeks) supply of directed lesson plan forms in a 


may be ordered separately as needed. 
FILLER (only) 





FORM TITLE SCHOOL LEVEL PRICE PRICE 
E—S’ Subject Area Planning Kg.—6 $1.50 $1.00 
E—U' Unit Planning Kg.—6 1.50 1.00 
s—C’ Core Planning Jr. & Sr. HS 1.50 1.00 
s—s' Subject Area Planning Jr. & Sr. H.S. 1.75 1.25 





113 West 42nd Street 





*Prices subject to 


COLLEGE PUBLISHING SERVICES CO. 


New York 36, New York 


Mail Orders—Please add 25c for postage and handling. 


change without notice 


NE ee 
Q Locals—14 in addition to those previ- 
ously announced—were shown by their per 
their 
1957-58 membership quotas at press time. 


leach- 











TEACHERS—Are You M 


Direct. Members’ qualifications, 
mended by 1000's of educators since °52. 


administrators to subsidize the continuation 
Foreign Countries, and 42 States. 


All U. S. STATES 
vacation. 
Industry, National Parks, 
information, plus salaries. 


and 18 FOREIGN CO 


Summer Camps, 


CRUSADE—Dept. 30A 





tunities (Teaching positions—Summer Jobs—Graduate Awards—Student Aid). 
directory but a monthly JOURNAL with complete job data plus salaries. 
school, and library vacancies listed free. 


Choose the location and study you prefer. 
of the amount, conditions, how and to whom you apply. 
oO Graduate Award Directory $2.00 


NEW (1958) WORLD-WIDE SUMMER PLACEMENT DIRECTORY 


Tita MOON Sm Oli iiieatiiiatc wd 


Teachers urgently needed at all levels and subjects for actual U. S. and World-Wide oppor- 





Not just a 
No Fees—Apply 
Highly recom- 


(C) 2 issues $2 [] 12 issues (yrly.) $5 [) 24 issues (2 yrs.) only $8 
NEW WORLD-WIDE GRADUATE AWARD DIRECTORY 


First compilation of Graduate Awards ever prepared for teachers, librarians, professors, and 


of their education in over 320 Universities, 31 
Informs you 
Stipends from $200-$10,000. 


UNTRIES. Earn, learn, and travel while you 


Tncludes: Resorts, Summer Theaters, Hotels, Business, World-Wide Study Awards, 


Travel Agencies, Work Camps, etc. Complete 


Summer Placement Directory $2.00 


Box 99, Greenpoint Station, Brooklyn 22, N. Y. 


() Send 25 cents for Sample Resume and Application Information 











ty, Local 1203, and /llinois—West (Chicago) 


Suburban, 571; Federation of Belleville 
Grade Teachers, 673; Thornton Fractional, 
683; Kankakee, 866, and Chicago Library 
Assistants, 1215. 

Also, Massachusetts—Lynn, 1037. Ohio 
—Cleveland, 279, and Wisconsin—Wiscon- 
sin Circuit, 432; La Crosse, 652, and Eau 
Claire, Local 696. 

New Locals organized include the Pitts- 
field (Mass.) Federation of Teachers, Local 
1315, and North Palos (Ill.) Teachers 
Union, Local 1316. 


BZ 


TEW EDITOR of the Guild Bulletin of 
N the New York Teachers Guild, Local 
~« 2, is Daniel Sanders, 
also editor of the new 
Empire State Teach 
er of the Empire 
State Federation of 
Teachers. 
Sanders, who 
the Em- 
pire State Teacher's 
helm 


Started at 
with its first 
this year, 
David Slavin 
Guild Bul 
letin. Slavin resigned 
to assume chairman- 
elementary affairs 


issue suc- 
ceeds 


on the 


Mr. Sanders 


ship of the Guild's 


commiuttee 


>t 


Be Rockford (11l.) Federation of Teach- 
ers, Local 540, celebrated its 20th anni- 
versary with a pay increase assured for the 
coming school year, and Chester A. Graham 
of Madison, Wis., field associate, 
Labor Education 
dinner speaker. 
Ihe salary schedule, effective in Septem- 
ber, is $4,100 to $6250 in II steps for 
Bachelors, as compared with the present 
$3,900 to $5,950. Masters getting 


American 


Service, as the after- 


now 





F. V. WALTERS 
2 N. William St. Mount Prospect, Ill. 
Magazine Subscriptions 


Best Prices, Educator’s Rates, 
Gift Subscriptions 


Special for Teachers: 


2 yr. Time, $7.00 2 yr. Life, $7.00 
Reader’s Digest to Apr. 15, ‘58 
3 yrs. $6.00 
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Leaders of the Milwaukee Teachers Union, Local 252, over a quarter century: Past presidents snapped at Local’s 25th an- 
niversary dinner. from left, Harold B. Rounds, Otto H. Northquest, Howard M. Aker, Edward C. DeBriae, shaking hands 
with Leo R. Scheir, currently president; Fred G. Gee and James L. Fitzpatrick, now A.F. of T. vice-president. 





$4,200 to $6,450 will receive $4,450 to $6,800 
in 13 steps under the new schedule. 

told the 
more in 


Graham teachers that we are 
presently need of people “who 
know how to put the world together than 
who know how to blow it apart,” and that 
new demands are being put on education 
in terms of living in a new kind of world. 

Mary Lucille 
of Local 540, noted that its charter dinner 


Davis, executive secretary 
cost members 65 cents per person. Paul A. 


Meyers is currently the Local’s president. 


BW 
WD 
\ {RY C. DUNNE, publicity chairman 
L iil of the Two Rivers (Wis.) Federation 


Local 1252, reports that the 
teachers of the Local's jurisdiction 
start the 1958-59 school 
pay increase and 
$120, S150 and $180 

Bachelors 
$3,850 to $5,980 in 15 steps, and the Mas 
ters $4,250 to $6,380 in the same leneth of 


of Teachers, 
will 
$200 


vear with a 


increments changed to 


[he new schedule will be 


time. Local 1252 has been successful in 
securing much needed pay raises each year 
1953. The top 


$1,800 in 


since its charter year of 


salary has been increased about 


the last three years 


Ke 


Mon NEWSPAPER news and city 
desks, nerve centers of local news 
gathering, maintain card indexes of their 
city’s principal news sources. The New 
York Teachers Guild, Local 2, took steps 
to see that it is on file in this index, a pro- 
cedure that other A.F. of T. locals should 
follow. 


The Guild sent the working editors of 
papers in its area a 314” x 51,” card, the 
usual size, containing its name and address 
as well as office hours and ‘phone number, 
and names and home ‘phone numbers of 
Charles Cogen, its president, and David 
Selden, its special representative. The card 
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also reminded editors: “We are interested 
affecting 
companying letter said: “When education 
and you 


ment, call the Guild!” 
>A 
> 


Bp nergsae of Eau Claire, Wis., home 
of the Eau Claire Federation of Teach 
ers, Local 696, have a new salary schedule 


starting at $3,875, up $100 for 
$4,075, up similarly for 


in everything schools.” An ac 


news breaks want teacher com 


this year 
Bachelors and 
Masters. 

Alice Zawicki, secretary, in reporting the 


increase, listed new maximums as $5,725 
for BAs and $6,125 for MAs, in 12 steps for 


the former and 13 for the latter. The pre 
vious schedule was $3,775—$5,745 for 
Bachelors and $3,975—$5,875. for Masters 


Ze 
% 
H*.. SCHOO!I 

graduation in 


the Minneapolis 


students sched tled for 
June are advised by 
Federation of Teachers 
AFL-CIO schol 
$500 and applies to 
The 


the others 


bulletin of four Minnesota 


arships. One is for 
the University of 


other three 


Minnesota only. 
$500 and 
for $250) are for any accredited Minnesota 


college including the Min- 


nesota. 
vA 


ARK COURTLAND, treasurer, re 
M ported that the Humboldt 
Federal Credit Union established last 
spring by the Humboldt County Federa- 
tion of Teachers, Local 1202, is growing 
with 


>t 


HE MENASHA (Wis.) Teachers Union, 
Local 1166, led by William F. Herziger, 
its president, has obtained a 21% per cent 
cost of living adjustment, after battling the 


(one for 


University of 


Teachers 


satisfactorily, 
steadily. 


membership rising 





city council and the mayor, the latter a 


former teacher 
rhe 214 per cent increase was a conces 
higher Local 1166 
which is redoubling its efforts with new 
public support gained during the teacher 
council battle 


sion to a request of 


we 
\% 

VETERAN speech and drama teacher 
A in the Canal Zone junior college and 
25-year member of the Balboa 
of Teachers, Local 227, 


Federation 
has been announced 
as the keynote 
speaker of Phi Theta 
Kappa national con 
April 


held in 


vention in 
1959, to be 
Brevard college, Bre 
vard, North Caro 
lina 

He is Subert Tur 
byfill, who has been 
unusually 
the Balboa 


the member of nu 


active in 
Local as 
merous committees, 
and was a 

stock 
pany actor for several years before going to 
Panama. He has been guest lecturer pre 
viously in the states, especially in colleges 
and universities in Arizona, New Mexico 
and Oklahoma, and has been listed in 
Who’s Who in America for several years. 


Ze 
NOLLECTIVE bargaining is described as 
having become a “way of life between 
unions and management” in a pamphlet, 
The Labor Movement in the United States, 
by Jack Barbash, professor of labor educa- 
tion, University of Wisconsin, published by 
the Public Affairs Committee, New York 
city. 
Barbash is a member of Workers Educa- 
tion Local 189, and author of Union Philos- 
ophy and the Professional, appearing in 


profes 


Mr. Turbyfill 


sional com 
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the Dec., 1957 issue of the American Teach- 
er magazine and now available in reprint 
form from the American Federation of 


Teachers. 


x 


HE OHIO Federation of 
T urged its Locals to join in regional 
sponsorship of fall education conferences 
on the days set aside for such events. 


vf 


FYE SOUTH BEND (Ind,) 
l Union, Local 679, has projected an edu 


James 


Teachers has 


Teachers 
cation conference for next October. 
Ingram, chairman, is meeting weekly with 
a committee on planning. 


vA 


EACHERS of Fond du Lac, Wis., home 
f xe the Fond du Lac Teachers Assocta- 
tion Local 1004, will start the 1958-59 
school year with a $200 across the board 
pay increase. 


Robert E. Rucks, Local 1004 president, 
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Interest of A. F. of T. leaders will center this summer on three Workshops, one at 
Penn State University, College Station, Pa.; another at the University of Wisconsin 
School for Workers, Madison, and the third at the University of California, 
Berkeley. In photo, snapped at last year’s Penn State Workshop are, from left, 
Ned Freeman, president of Decatur (Ill.) Federation of Teachers, Local 877; 
Rosen:ary D’ Ascenzo, treasurer of the Pittsburgh (Pa.) Federation of Teachers, 
Local 400; Arthur H. Reede, professor of economics at the university, and Nina 
Williams, from the New York Teachers Guild, Local 2. Dates of the Madison Work- 
shop this year are July 13 to 19; at Berkeley tentatively, Aug. 4 to 8, and at Penn 


State, June 27 to July 2. 
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said the new schedule approved by the 
board will be $3,900 to $5,475 in 13 annual 
steps for Bachelors, and $4,100 to $5,975 
in 15 for Masters. 


ve 


RS. ANTONIA B. KOLAR, president 
M of the Detroit Federation of Teach- 
ers, Local 231, has challenged a statement 
by Dr. Samuel M. Brownell, schools super- 
intendent, that all teachers are aware of 
openings as they occur for supervisory per- 
sonnel. 

She directed a letter to Brownell 
testing the situation and urged that steps 
be taken to inform all teachers so that any 
may apply, as well as to establish objective 
procedures for the selection of supervisory 


personnel, 
-_ 
WZ 
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HE COSTA Federation of 
ipod, Local 830, has adopted a 
1958-59 salary and negotiation program 
drawn up by Rafael Gallo, salary chairman. 
lo be sought are a salary increase, a pre- 


pro- 


CONTRA 





For Teachers—FREE 
TAXCO SUMMER SCHOOL FOLDER 
Study and Travel in MEXICO at low 
cost. 5 hours College credit. Session 
July 24 to Aug. 24. Write for it today: 

TAXCO SUMMER SCHOOL 
807 N. Main Wichita, Kansas 


MAKE YOUR FORTUNE 


Sell famous Spring-Step Cushion Shoes. 
Earn big money daily plus Cash Bonus 











and Retirement Income with amazing 


* 2-minute demonstration that sells on 
sight. Big repeat business. 
spare time. 
tion of Shoes for all 

Free outfit given. No 
ever. Write today. 


the family. 
investment 


Ortho-Vent Shoe Co., Inc. 
7282 Brand Road, Salem, Va. 





paid medical plan, payment of accumula 
tive sick leave on termination of a teacher's 
employment, smaller classes, and a duty 


free lunch period for all teachers. 


vAS 


 s -MORNINGSIDE, Minn., 


of the Edina-Morningside Federation 


home 


of Teachers, Local 1172, has a new 1958-59 
salary schedule starting at $4,200 and reach- 
ing $7,100 in 12 steps for Bachelors. The 
Masters’ will go from a beginning $4,700 


to $7,380 in the same numbers of years. 


>t 


| Ateegas payroll deduction of union 


dues has been made available to 


members of the Oakland Federation of 


771. 


dues 


Teachers, Local Those requesting it, 


may have their deducted by the 


school payroll office. 


A 
<6. 
McGOVERN, member of the 


( Pipe 
Stamford Federation of Teachers, Lo- 


cal 1120, is now of the Stamford 
Central Labor Union. He is a Stamford 
junior high English teacher. 


treasure! 
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by cooperative publisher who offers authors 
early publication, higher royalty, national 
distribution, and beautifully designed books. 
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MS directly. 

GREENWICH BOOK PUBLISHERS, INC. 
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Tenure Again 
Upheld 


In Illinois 


ENURE LAWS of 


Illinois 


were 

again upheld but a_ stubborn 
school board immediately appealed 
when Circuit Court Judge Charles 


Dougherty of Chicago, ordered Rich- 
ard Hauswald, A.F. of T. member, re- 
instated in his job as English teacher 
in the Argo (IIL) 


Community high 
school. 
Hauswald and 


five other teachers 
who had taught in 
Argo for from 11 
to 26 years, were 
called before the 
school board last 
spring by Supt. 
Charles E. Wingo, 
now resigned, and 
summarily ordered 
to relinquish their jobs. (American 
Teacher, Sept. and Nov., 1957) 


All were members of the South Su- 
burban Teachers Union, Local 943. 
Five decided that their jobs were not 
worth the fight that would be neces- 
sary to keep them. 





Mr. Hauswald 


AUSWALD, because of his 26 
years seniority and the nature 
of the board action, decided to fight 
to retain his position. He was immedi- 
ately supported by the A.F. of T. de- 
fense fund, with John Ligtenberg, 
A.F. of T. general counsel, as his at- 
torney. 


Ligtenberg demanded and secured 
a hearing for Hauswald. But the board 
after listening to “evidence” later 
called by Judge Dougherty no evidence 
at all, upheld itself. Ligtenberg filed 
suit on Hauswald’s behalf in Circuit 
court. Attorneys for both sides sub- 
mitted lengthy briefs. 


Judge Dougherty reviewed the six 
charges claimed by the board against 
Hauswald, in detail, and pointed out 
that none of them had been supported 
by evidence. The board’s attorney 
then took the case to the Appellate 
court in Chicago. 


ahaa ge said the major signif- 
icance of the Dougherty decision 
to current laws would be that the time 
is past when Illinois school boards may 
fire teachers other than for causes 

a by law and proven by evi- 
ence, 
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Rhine 
scene on European summer tour for 


A. F. of T. members. 


steamers passing Die Lorelei, 


European Tour 
To Include 
U.N. Visits 


BY RICHARD J. BRETT* 


Pati pe rng a with labor leaders 
and visits to United Nations and 
other Allied agencies will be included 
on the Hilton European tour for Amer- 
ican Federation of Teachers members 
this summer. 

The tour which.may include mem- 
bers of teachers’ families will depart 
by air from New York on June 17, 
arriving in London the next day. After 
54 days in eight countries, return will 
be on Aug. 16, although arrangements 
for an extension of the return date 
can be made. 

While in London the tour will in- 
clude a visit to the headquarters of 
the Trades Union Congress where ar- 
rangements to meet the group have 
been made by Sir Vincent Tewson, 
general secretary. Tentative plans also 
include a visit to Parliament. 


N ADDITION to the Worlds Fair 

in Brussels, members will meet Mr. 
M. Van de Moortel, general secretary 
of the International Federation of Free 
Teachers’ Unions, who will explain the 
development of the organization, of 
which the American Federation of 
Teachers is a member. 

In Rome a visit will be made to the 
headquarters of the Food and Agri- 
culture Organization, one of the Spe- 
cialized Agencies of the United Na- 
tions. Teachers will also meet officials 


*International relations co-chairman, Amer- 
ican Federation of Teachers. 


of the Sindacato Nazionale Scuola Ele- 
mentare while in Rome; this is the 
national organization of elementary 
school teachers in Italy. While the 
group is in Geneva, members will learn 
about the United Nations at its Euro- 
pean headquarters. The final special 
meeting will be a visit to Supreme 
Headquarters Allied Powers in Paris. 


EMBERS of the American Federa- 

tion of Teachers and their fam- 
ilies can still make reservations for 
this tour to Europe for $1,085. A 
shorter tour with a departure from 
New York on July | is available for 
$985. 

Copies of the tour brochure are 
available at the American Federation 
of Teachers or Hilton Tours, P.O. Box 
1007, Vallejo, California. A deposit 
of $200 is necessary to hold each tour: 
final payment is due on May 1. 
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as to whether or not it is professional 
to belong to a union. | remind them 
that the dictionary says that to be 
professional one must conform to the 
standards of that profession. Further, 
1 believe, that | am professional no 
matter what organization | choose to 
join. Had I not met the standards of 
my profession, I would not now hold 
a life certificate to teach in Illinois, 
with that certification based upon my 
two college degrees. 

Accusations of unprofessionalism 
usually stem from non-union teachers 
who want to build up the membership 
of auvther organization. Under care- 
ful scrutiny, these accusations 
found to be fallacious. 

Union teachers sell membership to teach 
ers on the merits of their organization. We 
need no help from administrators to coerce 
non-members into joining. We think that 
many of the pressures used to add members 
to the non-union associations are un-Amet 
ican, unfair and sometimes border on the 
illegal. We believe that members of boards 
of education have an obvious obligation to 
guarantee their teachers the actual right to 
choose which, if any, professional group 
they will join. 

rhe late Dr. John Dewey, famed educa 
tor, writer and professor of philosophy at 
Teachers College, Columbia University, 
said of the American Federation of Teach- 
ers: 


are 


“The time will come when the principle 
of organization and cooperation and the 
recognition of common interests of all those 
who work in any way, whether mostly with 
their heads or with their hands, or mostly 
with their voices, will be so clear that the 
explanations will have to come from those 
who are not members of the teachers’ 
union.” 
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Temporary officers of new Grand Rapids, Minn., Local: From left, seated, Ronald 
Kramnic, president; Mrs, Shirley Nicholas, treasurer, and, standing, Stan Pleshe, 


secretary, and Jach Rahier. vice-president. 


New Law Spurs 
Organization 


In Minnesota 


Minnesota are in- 
concluding that an 
‘ederation of Teachers Lo- 
cal is the best organization through 
which to bargain collectively. 

Larger membership in A.F. of T. 
Locals as well as new interest in union 
techniques and procedures have fol- 
lowed the enactment of the state law 
last year making collective bargaining 
between public employers and em- 
ployees mandatory when requested by 
either side. 


bf bprscieterg in 
creasingly 
American 


The law (American Teacher, Sept.. 
1957), an amendment to the state’s 
no-strike law, gives teachers the stated 
right to join labor unions, and nego- 
tiate grievances and conditions of 
employment, including salaries. 

It contains provisions for bargain- 
ing agent elections, under the state 
labor conciliator, when one organiza- 
tion challenges another within any 
jurisdiction, and was backed in the 
legislature by the Minnesota State 
Federation of Teachers with the active 
support of the state federation of 
labor. 


IGNIFICANT also, in this regard, 
was the chartering recently of the 
Grand Rapids (Minn.) Federation of 
Teachers, Local 1314, and the predic- 
tion by Charles E. Boyer of Minne- 


April, 1958 


apolis, A.F. of T. vice-president, that 
it was to immediately enroll a ma- 
jority and become the largest in the 
state outside the Twin Cities area. 
Local 1314 held its first regular 
meeting recently with the assistance 
of Boyer, also executive-secretary of 


the Minneapolis Federation of Teach- 
ers, Local 59; Henry Winkels of St. 
Paul, executive secretary of the Minne 
sota State Federation, and AFL-CIO 
Representative McBride. 

Temporary officers were elected, a 
committee on permanent organization 
was set up, tentative salary proposals 
were agreed upon and a formal request 
to the school board to open negotia- 
tions voted. Officers elected were Ron- 
ald Kramnic, president; Jach Ra- 
hier, vice-president; Stan Pleshe, sec- 
retary, and Shirley Nicholas treasurer. 


Mpeg eapeini of the Local set 
a new pattern of procedures. 
After conferring with a few leaders 
including Kramnic, an organization 
meeting at which 80 teachers imme- 
diately signed the charter was called 
by Winkels. Since them, numerous 
members have been added. President 
Kramnic expressed the hope of build- 
ing a unified organization to accom- 
plish its goals. 

Vice-President Boyer commented on 
the recent growth of the teacher union 
movement in Minnesota, as follows: 

“A factor is the leadership of the 
Minnesota Federation of Teachers. 
Another is the new Minnesota collec- 
tive bargaining law.” 





With the rising juvenile problem, the nominal travel expenses, 1940 vintage, 
allowed Chicago truant officers by the board of education have become increasingly 
inadequate. From left, Joseph A. Grande, president of the Chicago Truant Officers 
Federation, Local 237; Mrs. Mary Smith, secretary, and Miss Margaret M. O’Shea, 
treasurer, plan current needs survey authorized by the Local’s membership. Many 
territories assigned to a single officer cover 10 to 20 miles. 
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For Your Spring 
Membership 


Invitation 


New and Revised 
A.F. of T. Literature 


pring is in the air! In most cities, its salary 
schedule time, and in many, contract renewal 
time. Also time for the teacher who wants to help 
get action on teacher problems to join the A.F. of T. 


There is no more effective way of telling the Union 
Teacher Story and the benefits of belonging than with the new and revised literature now avail- 
able from your National Office. These are Booklets and Leaflets of dynamic appeal to every 


teacher. All are handy envelope and pocket size. 


How the A.F. of T. Works for You. Depicted above. 
Newest 4-page invitation featuring also A.F. of T. recognition 
and gains. Red and black on India. $1.50 per 100 or $15.00 
per 1,000 


New Horizons for America’s Teachers. 8 accordion 
folded pages, printed in orange, black and fawn. Most colorful 
of the A.F. of T.’s rapidly growing number of membership 
helps. $3.00 per 100, or $30.00 per 1,000 


Working for Teachers of Today and Tomorrow, revised. 
A 4-page membership leaflet in red and black on ivory. Quick- 
ly and briefly presents the story. $1.00 per 100 or $10.00 per 
1,000 


Questions and Answers About the American Federation 
of Teachers, revised. A 12-page booklet, in blue, black and 
white. Answers 22 questions most frequently asked about the 
A.F. of T. $2.50 per 100 or $25.00 per 1,000 


Since all items are priced below 
actual cost, please help us save 
bookkeeping by enclosing check or 
money order. 


Union Philosophy and the 
Professional, by Jack Barbash, 
professor of labor education, 
University of Wisconsin School 
for Workers. Answers why pro 
fessionals need a union. $2.00 
per 100 or $20.00 per 1,000 


A Teachers Union Leade 
Views School Problems, by Carl 
J. Megel. Reprinted from Edu 
cation Digest as condensed from 
Teachers College Record. $2.00 
per 100 or $20.00 per 1,000 


Member windshield sticker, 
with A.F. of T. emblem. In 
blue and gold. 5 cents each o1 
$5.00 per 100 











